
THE BUSINESS BENEFITS OF 
BEING A DREAM COMPANY



Creating a “DREAM COMPANY” for employees is extremely beneficial for employers.  
In fact, employees thrive when in dream companies even more than when in what they 
define as “DREAM JOBS.” This is great news for employers because while not all of the 
positions in an organization lend themselves to being dream jobs, all organizations have 
the potential to become dream companies.  
 
2015 data from more than 4,000 working adults show that employees who work for 
dream companies yield significant positive results for their employer and themselves, 
even if they are not in their dream job.

SUMMARY



The impact of being in a DREAM COMPANY 
on the quality of an employee’s work is  
157% higher than the impact of being in a 
DREAM JOB. 

PRODUCTIVITY



Individuals working in DREAM COMPANIES are more likely to have high levels of 
health satisfaction compared to those in a DREAM JOB. (62% vs 54%)
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ENGAGEMENT
Working in a DREAM COMPANY has a larger positive impact on enjoying work and  
feeling inspired by work than working in a DREAM JOB.

52% 
ENJOYS WORK IN 
DREAM COMPANY

HIGHER THAN DREAM JOB

45%
FEELS INSPIRED IN 
DREAM COMPANY
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People working in dream companies have lower stress; people who are not working in dream 
companies were nearly 45% more likely to report having high levels of stress than people  
working in dream companies. 

47% of respondents not in dream companies indicated that work is a very significant source of stress 
for them, as compared to only 22% of respondents in dream companies.

Likewise, those in dream companies are 62% less likely 
to report being burned out by work in the past month.

Employees working for DREAM COMPANIES are 
almost 2.5 times more likely to report that they  
“enjoy work so much it feels like play” as compared 
to those not working in a dream company. 

STRESS AND BURN OUT



WHAT IS A DREAM COMPANY?
 The top three qualities of a DREAM COMPANY are:

• “My organization really cares about my well-being” 

• “My organization provides me with opportunities to learn and grow in my career” 

• “My organization promotes work-life balance”



While employees may spend the majority of their waking 
hours working, they also have a multitude of other priorities 
and interests  in their lives that they care about deeply.

87% of respondents reported having caregiving duties for a 
child, an elder, or a disabled adult. 

88% reported having experienced a major life event in the 
past six months (death of a close family member, end of a 
significant relationship, major personal injury or illness, son or 
daughter leaving home, marriage, pregnancy or birth/adoption 
of child, partner beginning or ceasing work outside the home, 
etc.). Those who experienced a major life event experienced, 
on average, three such events during the six month period. 
Working for a company that demonstrates they understand 
this reality is important.

WHY DOES A DREAM COMPANY 
MATTER TO EMPLOYEES?



All companies have the potential to transform into dream employers. The general underpinnings include a positive 
culture of caring and support as well as benefits that go beyond the “core” of healthcare and 401Ks to enhance 
employee well-being. Employees in dream companies report having access to an average of nine such benefits, 
including flexible work arrangements, child care, elder care, educational advising services, paid parental leave, and 
wellness resources. What’s more, data from these employers shows increased usage of these non-core benefits 
among employees, indicating both the efficacy of the programs as well as a culture that encourages full  
usage of them.  

But there’s more than just perception at stake. The solid organizational outcomes (job satisfaction, engagement, 
productivity, and retention) are clear, showing that the designation of DREAM COMPANY confers more  
than just positive image, but also solid and dependable financial returns. 

WHAT CAN EMPLOYERS DO?

To learn more about becoming a dream company,  
contact us today at:
(800) 453-9383 or clientservices@brighthorizons.com
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